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Study on the Relationship between Job
Crafting and Work Performance of Associate
Head Teachers in Universities

Abstract

Using assistant head teacher of the student work group of the university as the research
object, based on self-determination theory and achievement motivation theory, | build a
hypothesis model. Through the questionnaire investigation and quantitative method exploring
the relationship between job crafting and work performance of university deputy headteacher,
| try to reveal the path and mechanism of these two constructs. Finally, 228 valid
questionnaires were collected through the sub class contact group and classmate resources. |
find that job crafting has a positive impact on job performance, and job-person fit and job
satisfaction play a chain-like intermediary role between job crafting and job performance.
Active personality plays a negative regulatory role between job satisfaction and job
performance, and at the same time plays a regulatory role in the mediation path of job
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